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AAQEP Annual Report for 2025

	Provider/Program Name:
	Vassar College

	End Date of Current AAQEP Accreditation Term (or “n/a” if not yet accredited):
	December 2029



PART I: Publicly Available Program Performance and Candidate Achievement Data
1. Overview and Context
This overview describes the mission and context of the educator preparation provider and the programs included in its AAQEP review.

	The Department of Education at Vassar reflects the philosophy that a broad liberal arts education is the cornerstone of successful teaching. We emphasize the importance of critical reflection in developing an emerging philosophy of education and teaching. The department offers teacher preparation programs as well as the major or correlate in educational studies.



Public Posting URL
Part I of this report is posted at the following web address (accredited members filing this report must post at least Part I):

	https://www.vassar.edu/education/courses-and-requirements#certification
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2. Enrollment and Completion Data
Table 1 shows current enrollment and recent completion data, disaggregated by program and license/certificate, for each program included in the AAQEP review.
Table 1. Program Specification: Enrollment and Completers for Academic Year 2024-2025

	Degree or Program offered by the institution/organization
	Certificate, License, Endorsement, or Other Credential granted by the state
	Number of Candidates Enrolled in most recently completed academic year (12 months ending 05/25)
	Number of Completers
in most recently completed academic year (12 months ending 05/25)

	Programs that lead to initial teaching credentials

	Bachelor of Arts
	1. Initial Certification – Biology (7-12)
2. Initial Certification – Chemistry (7-12)
3. Initial Certification – Childhood Educ. (1-6)
4. Initial Certification – Earth Science (7-12)
5. Initial Certification – English (7-12)
6. Initial Certification – Foreign Language: French, German, Japanese, Mandarin, Russian, Spanish (7-12)
7. Initial Certification – Mathematics (7-12)
8. Initial Certification – Physics (7-12)
9. Initial Certification – Social Studies (7-12)
	1. Two (2)
2. None (0)
3. Six (6)
4. None (0)
5. Three (3)
6. Three (3)
7. Two (2)
8. One (1)
9. One (1)
	1. One (1)
2. None (0)
3. One (1)
4. None (0)
5. None (0)
6. One (1)
7. None (0)
8. One (1)
9. One (1)

	Total for programs that lead to initial credentials
	Eighteen (18)
	Five (5)

	Programs that lead to additional or advanced credentials for already-licensed educators

	N/A
	N/A
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	Total for programs that lead to additional/advanced credentials
	0
	0

	Programs that lead to P-12 leader credentials

	N/A
	N/A
	
	

	Total for programs that lead to P-12 leader credentials
	0
	0

	Programs that lead to credentials for specialized professionals or to no specific credential

	N/A
	N/A
	
	

	Total for programs that lead to specialized professional or no specific credentials
	0
	0

	TOTAL enrollment and productivity for all programs
	
	

	Unduplicated total of all program candidates and completers
	18
	5



Added or Discontinued Programs
Any programs within the AAQEP review that have been added or discontinued within the past year are listed below. (This list is required only from providers with accredited programs.)

	N/A



3. Program Performance Indicators
The program performance information in Table 2 applies to the academic year indicated in Table 1.
Table 2. Program Performance Indicators

	A. Total enrollment in the educator preparation programs shown in Table 1. This figure is an unduplicated count, i.e., individuals earning more than one credential may be counted in more than one line above but only once here.

	18

	B. Total number of unique completers (across all programs) included in Table 1. This figure is an unduplicated count, i.e., individuals who earned more than one credential may be counted in more than one line above but only once here.



	5

	C. Number of recommendations for certificate, license, or endorsement included in Table 1.

	5

	D. Cohort completion rates for candidates who completed the various programs within their respective program’s expected timeframe and in 1.5 times the expected timeframe.

	Our expected time frame of completion is 4 years or 4.5 years if students are doing our 5-semester program. All our students complete the program within this time frame.

	E. Summary of state license examination results, including teacher performance assessments, and specification of any examinations on which the pass rate (cumulative at time of reporting) was below 80%.

	NYSTCE Educating All Students Test: 100%; NYSTCE Content Specialty Tests: 100%

	F. Explanation of evidence available from program completers, with a characterization of findings.

	Over the past five years, 100% of our certification students have passed the state examinations required for certification.

	G. Explanation of evidence available from employers of program completers, with a characterization of findings.

	Data collected from cooperating teachers and supervisors indicates that our program completers are well prepared to enter the teaching profession. The most recent survey we distributed asked employers to rate our graduates on a scale of 1-5 with 1 = "not at all" and 5 = "very much" across 11 standards. Below are the mean scores for three key standards.
· Standard #2: The teacher understands how children learn and develop and can provide learning opportunities that support a child’s intellectual, social, and personal development. Mean score: 4.4
· Standard #3: The teacher understands how students differ in their approaches to learning and creates instructional opportunities that are adapted to diverse learners. Mean score: 4.4
· Standard #4: The teacher understands and uses a variety of instructional strategies to encourage student development of critical thinking, problem solving, and performance skills. Mean score: 4.4

	H. Explanation of how the program investigates employment rates for program completers, with a characterization of findings. This section may also indicate rates of completers’ ongoing education, e.g., graduate study.

	Over the past five years, more than 90% of program completers had secured jobs in the education field or were enrolled in graduate study within a year of program completion.



	I. Explanation of how the staffing capacity for program delivery and administration and quality assurance system monitoring have changed during the reporting year, if at all, and how capacity matches the current size of the program.

	There were no changes for 2024-2025 on staffing capacity for our certification program.



4. Candidate Academic Performance Indicators
Tables 3 and 4 report on select measures (3 to 5 measures for each standard) of candidate/completer performance related to AAQEP Standards 1 and 2, including the program’s expectations for performance (criteria for success) and indicators of the degree to which those expectations are met.
Table 3. Expectations and Performance on Standard 1: Candidate and Completer Performance

	Provider-selected measures (name and description)
	Criteria for success
	Level or extent of success in meeting the expectation

	Our Vassar College Student Teacher Evaluation instrument is based on INTASC performance standards for teachers. The evaluation instrument is scored on a 1-5 scale (1 = not at all, 5 = very much) Cooperating teachers and supervisors use the same instrument to evaluate student teaching performance.
	Our criteria for success is that the mean score be at least a 3 on every item.
	With an average absolute difference of only 0.28 between the Mentor Teacher mean scores and the Supervisor mean scores, indicates a relatively small difference between their assessments of our student-teachers. This also indicates a high reliability of our instrument used to evaluate our student teachers by these groups of professionals. This allows us to state with confidence that our student teachers exceeded our criteria of success by well over 1 point (average overall mean score = 4.5). See table below.



	
	
	



Table 4. Expectations and Performance on Standard 2: Completer Professional Competence and Growth


Measures
Mentor Teacher Mean
Score
Supervisor
Mean Score
INTASC
Standard #1: Content Pedagogy
4.6
4.6
Standard #2: Student
Development
4.4
4.4
Standard #3: Diverse
Learners
4.6
4.2
Standard #4: Multiple Instructional
Strategies
4.2
4.6
Standard
#11: Caring
4.6
4.8



	Provider-selected measures (name and description)
	Criteria for success
	Level or extent of success in meeting the expectation



	Our Vassar College Student Teacher Evaluation instrument is based on INTASC performance standards for teachers. The evaluation instrument is scored on a 1-5 scale (1 = not at all, 5 = very much) Cooperating teachers and supervisors use the same instrument to evaluate student teaching performance.
	Our criteria for success is that the mean score be at least a 3 on every item.
	With an average absolute difference of only 0.4 between the Mentor Teacher mean scores and the Supervisor mean scores, indicates a relatively small difference between their assessments of our student-teachers. This also indicates a high reliability of our instrument used to evaluate our student teachers by these groups of professionals. This allows us to state with confidence that our student teachers exceeded our criteria of success by well over 1 point (average overall mean score = 4.3). See table below.
Measures	Mentor	Supervisor
Teacher	Mean
Mean	Score Score
INTASC	4	4.6
Standard #9: Professional Growth
Standard	4.2	4.4
#10: School and Community Involvement














	
	
	



5. Notes on Progress, Accomplishment, and Innovation
This section describes program accomplishments, efforts, and innovations (strengths and outcomes) to address challenges and priorities over the past year.

	Our Teacher Advisory Council continues to grow as does their involvement in our department. Several projects including curriculum review and development for one of our teaching methods courses has helped make stronger connections between current teachers and our students, which is something our students and our department prioritized this past year.



	Date sent to AAQEP:
	January 30, 2026
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